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April 7, 2003

Dr. Helen N. Parker

Regionel Adniinistrator '
" Employ ment and Training Administration

United !states Department of Labor

61 Fors /th Street, S.W., Room 6M12

Atlanta, Georgia 30303

Dear Di1. Parker:

On behalf of the Mississippi Development Authority- Employment Training
Division (MDA-ETD), the administrative entity in Mississippi for the Work force
Investrent Act (WIA), I am requesting a waiver to increase the current 20%.
limitation on transfer of funds from Adult and Dislocated Worker fimding s reamns
to 50%. This waiver would apply to Program Year 2002 and subsequent ye us. We
believe that providing the local workforce investment boards with greater fl xibility
in the a lministration of their finances is crucial in these times of limited fun s andl
fiscal challenges and that such a measure will ensure a more effective delivery of
WIA programs and services in Mississippi. This waiver is filed according t» the

. guidelizes set forth in WIA Section 189(1)(4)(b). -
The Wcrkforce Investment Act prescribes a strong role for local workforce
investrnent boards and the private sector in strategic planning, policy develc pment:
and oversight of the local workforce investment system and its activities. WIA
recogni zes local flexibility as a key element in the process of developing

compre 1ensive systems designed to meet the needs of the local labor marke .

Mississ ippi likewise endorses local flexibility and is committed to taking wliatever
steps ar2 necessary to help our local workforce arcas best serve the state’s jcb
seekers underemployed, dislocated workers, youth, and employers. We believe
that our local workforce areas are most successful when given latitude to m: ke
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decisions based upon their in-depth knowledge of their areas, while still opes ating
within tlie parameters of the Act.

Thank you for your consideration of this request. If you have questions or :1ced
additional information, please contact me at (601) 359-9365 or via email at
Jlott@m ississippi.org. Ilook forward to hearing from you.

Sincerely, '
James R. Lott

Director
Employinent Training Division

JRL:th

Enclosue
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State of Mississippi
Workforce Investment Act
Waiver Request:
Transfer Authority

The Mississippi Development Authority- Employment Training Division (MD.\-ETD),
as the adm nistrative entity of the Workforce Investment Act (WIA) in the Stati: of
Mississipp:, submits this request for a general waiver to increase the transfer authority of
Local Wor cforce Investment Boards from the current 20% to 50% for Adult ani
Dislocated Worker funds. This proposed increase will provide the Local Boarcs with.
greater flex:ibility for responding to changes in their local labor markets, and w11 help
ensure that the WIA funds allocated to each local area are being utilized in a w:1y that
will maxiniize customer service.

In keeping with the guidelines set forth at WIA Section 189(i)(4)(b) and 20 CF R Part
661.420(c), please accept the following as a request for a waiver.

1. Ideaitification of Statutory or Regulatory Requirements to be Waived-

WLA Section 133(b)(4) and 20 CFR Part 667.140 state that a Local Boa d may
transfer, if such a transfer is approved by the Governor, not more than 2 ) percent
of t1e funds allocated to the local area... for a fiscal year between Adul
employment and traiving activities and Dislocated Worker employment and
training activities.

The State of Mississippi requests that Local Boards be allowed to transf :r up 1o,
but not more than, 50 percent of a program year allocation for Adult fur ds and up
to, but not more than, 50 percent of a program year allocation for Dislocated
Worker funds between the two funding streams.,

_2. Actions Undertaken by the State to Remove State or Local Statutor y or
Regmlatory Barriers-
There are no State or local statutory or regulatory barriers to implement ng the
prorosed waiver.

3. Gouls of the Waiver and Expected Programmatic Outcomes if Wai- er is
Grnted-

The: anticipated goal is increased flexibility for the local areas in allocat ng and
expending Adult and Dislocated Worker funds. Such flexibility would :nable:
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local areas to better serve the needs of their customers and would height::n their
abil ty to respond to changes in the local labor market.

4. Individuals Impacted by the Waiver-

All Adults and Dislocated Workers, as well as business customers, will henefit
fror1 the waiver, Granting the Local Boards the ability to move substan ial funds
to tlie areas of greatest need will ensure optimum service to the general jiopulation
of that workforce area. '

5. Process Used to Monitor Progress Upon Implementation of the Wai er-

The MDA-ETD, as the State administrator and overscer of WIA, will mnitor all
transfers of funds by the Local Areas. The State’s current monitoring policy and
pro:edures will be modified to include this waiver.

6. Local Board and Public Review and Comment-

Thi; request was developed as a result of concerns expressed by local areas. As
with all other major policy and procedural decisions made by the State, we relied
heavily upon input from local area staff and boards. The problems with the
curi'ent 20% limitation on funds transfers between Adult and Dislocated Worker
fun ling streams were discussed with the local areas to gain input on those
pro>lems and on the benefits of being granted this waiver. The waiver 1equest
was provided to the local areas for review and comment prior to its subi aission.
Lot al areas were encouraged to enlist input from Local Boards when cc nsidering
this waiver request. To date, the MDA-ETD has received no comments on the

_ reqest but will forward to the Department of Labor any comments rece ived after
the submission of this waiver to DOL, No other formal public review p rocess was
unc ertaken. -



